
From: Phil Warburg  
Sent: Sunday, February 21, 2021 3:12 PM
To: MARFP83C@gmail.com

 Subject: Comment on RFP for Long-Term Contracts for Offshore Wind Energy Projects

EVERSOURCE IT NOTICE – EXTERNAL EMAIL SENDER **** Don’t be quick to click! ****

Do not click on links or a�achments if sender is unknown or if the email is unexpected from someone you know, and
never provide a user ID or password. Report suspicious emails by selec�ng ‘Report Phish’ or forwarding
to SPAMFEEDBACK@EVERSOURCE.COM for analysis by our cyber security team.

Dear Commissioner Woodcock,

Offshore wind development represents an unparalleled economic and environmental opportunity for Massachuse�s.  It
will very likely be the Commonwealth’s most significant contribu�on to sustainable infrastructure for decades to come. 
Ensuring that this new sector becomes a promising economic fron�er for historically marginalized communi�es will be a
true test of the Commonwealth’s commitment to building an inclusive twenty-first century economy.

The Massachuse�s Port Authority’s RFP for a new conven�on center hotel has set the pace for opening up economic
development benefits to popula�ons that, un�l now, have gained li�le from the massive investment that has taken place
in the Seaport district.  By giving “comprehensive diversity and inclusion” a weigh�ng of 25 percent in evalua�ng bids for
the conven�on center hotel, Massport signaled its seriousness in making jobs, business, and investment opportuni�es for
historically marginalized communi�es an integral part of this important project.

In the 1.6 Gigawa� 83C III solicita�on for offshore wind procurement, the DOER’s inclusion of new language in support of
economic par�cipa�on by historically marginalized communi�es is a step in the right direc�on.  To ensure that qualifying
bids deliver on this ambi�on, DOER should require bidders to submit a plan for training and workforce development that
will expand employment of minority and disadvantaged workers.  Bidders should also be required to include a plan for
solici�ng business from minority and disadvantaged contractors as well as investment by minority and disadvantaged
investors.  Plans for consulta�on and coopera�on with State agencies focused on minority and disadvantaged business
development should be further elements in a successful bid.

Beyond specific plans for training and hiring workers and engaging historically marginalized businesses and investors,
bidders should address how their project will mi�gate environmental harm and create economic opportuni�es in
environmental jus�ce communi�es. Finally, once a bid has been awarded, the DOER should implement a process for
regular reportage by the developer – with quan�fied data where appropriate – on progress in mee�ng these
commitments.

This is a unique moment in the Commonwealth’s transi�on to a more environmentally sustainable energy future.  It is
exactly the right �me to make sure that the values of fairness and inclusion characterize this transi�on.

Sincerely yours,

Philip Warburg
Senior Fellow
Boston University Ins�tute for Sustainable Energy
philipwarburg.com
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